T THE QUEEN'S COLLEGE

UNIVERSITY OF OXFORD

Extraordinary Junior Research Fellowship
in Physiology

The Governing Body of The Queen’s College Oxford proposes to elect a Non-Stipendiary
Junior Research Fellowship (known as an Extraordinary Junior Research Fellowship) in
Physiology. The successful candidate will enter upon the Fellowship on 1t October 2026.

About the Fellowship

Candidates must hold a suitable stipendiary research appointment in the University or a
department of the University, or should have been offered and accepted such an
appointment in the academic year in which the Fellowship is to be taken up. The Fellowship
will be tenable for up to three years and may be renewed for a further period not exceeding
two years. The Fellowship would therefore suit post-doctoral research scientists and/or
research fellows whose tenure of a research appointment extends for at least three years
from the date of entering upon the Fellowship. A Fellow shall vacate the Fellowship
immediately on ceasing to hold the research appointment which qualified them for election,
although this condition may be waived if the Fellow secures an alternative qualifying
appointment.

Although the purpose of the Fellowship is to encourage research in Physiology, each Fellow
may, with the leave of the Governing Body, engage in teaching up to a maximum of six
hours weekly and, if teaching, would normally be expected to give priority to the College’s
own teaching needs. Any such teaching would be remunerated at the standard rate.
Candidates must not have accumulated more than ten years in full-time postgraduate study
or research by 1%t October 2026.

If, for any reason, you have taken a career break or have had an atypical career and wish to
disclose this in your application, the selection committee will take this into account,
recognising that the quantity of your research may be reduced as a result.

Selection Criteria

The successful candidate will meet the following criteria. They will:

e Hold a suitable stipendiary research appointment in the University or a department
of the University, or have been offered and accepted such an appointment in the
academic year in which the Fellowship is to be taken up;

e Hold a doctorate in Physiology, or a closely related field, or be close to completing
such a doctorate;



e Have a well-developed and intellectually ambitious plan for post-doctoral research
over the three-year period of the Fellowship;

e Be able to present research findings effectively to fellow professionals and other
informed members of the public;

e Be willing to contribute more generally to the intellectual life of the College.

The Queen’s College

The Queen’s College, founded in 1341, is one of the oldest Colleges in the University of
Oxford and represents most aspects of the University community and its scientific and
scholarly work. There are approximately 45 fellows, about 160 graduate students and about
330 undergraduates.

Queen’s enjoys a strong tradition in medical and biomedical sciences. Lord Florey, the Nobel
Laureate who introduced penicillin as an antibiotic, was a Provost of Queen’s, and Sir Edward
Abraham, who discovered the cephalosporin class of antibiotics, was a student here, and later
became an honorary fellow of the College. The College Medical Society arranges guest
speaker events and dinners, providing a lively forum for the discussion of medical and
biomedical matters.

Current Fellows and their research interests include: Prof. Simon Leedham (intestinal stem
cells in health and disease), Prof. Chris Norbury (cell cycle regulation and gene expression),
Prof. Chris O’Callaghan (immunity, vascular and renal disease), Prof. Peter Robbins
(physiology of gas exchange), Prof. Emma Slack (mucosal immunology), Prof. Paolo Tammaro
(vascular ion channels and their pharmacology), and Prof. Jane Mellor (chromatin remodelling
and gene regulation).

For more information about the College please visit www.queens.ox.ac.uk

Entitlements

The Fellowship does not carry entitlement to rooms, but the Fellow will be a member of the
Senior Common Room and entitled to free meals in College and all other privileges enjoyed
by ordinary Junior Research Fellows. A personal allowance of £2,029 per annum is provided
by the College for research activities such as conference attendance, research assistance,
and the purchase of books and software.

How to Apply

Applicants are invited to apply online via www.queens.ox.ac.uk/vacancies. The form will ask
you to upload the following documents:

e TheirC.V
e A supporting statement of no more than 1,500 words of the planned post-doctoral
research

e Two confidential letters of recommendation


http://www.queens.ox.ac.uk/
http://www.queens.ox.ac.uk/vacancies

A cover letter is optional; if you wish to upload one as part of the four permitted
documents, you may include it as page one of your supporting statement.

We recommend your referees have Chrome or Safari set as their default browser when
submitting letters of recommendation.

Both confidential letters of recommendation should be requested through Interfolio.
Further guidance on how this can be managed can be found at this link. If your referee is
unable to provide a reference letter via Interfolio, please

email academic.recruitment@queens.ox.ac.uk for alternative instructions.

Your application will be judged solely on the basis of how you demonstrate that you meet
the selection criteria stated in the job description.

All applications must be received no later than 11:59pm (EDT) Monday 25 May 2026.

Informal enquiries about eligibility, specific details of application materials, or other aspects
of the post not covered in the present document may be made to Prof Chris Norbury
(senior.tutor@queens.ox.ac.uk). All other queries, including queries about the application
process, should be sent to academic.recruitment@queens.ox.ac.uk. Due to the high number
of applications, we are unfortunately not able to offer advice about the presentation of an
application, the suitability of a research project, or feedback on applications that are not
shortlisted.

Applications will be considered by a selection committee containing representatives from
Medical Sciences at The Queen’s College and the University of Oxford. The College is
committed to fairness, consistency, and transparency in selection decisions. Members of the
selection committees will be aware of the principles of equality of opportunity, fair selection,
and the risks of bias.

Interviews

Interviews are expected to be held on Tuesday 9t June. Shortlisted candidates will be notified
during the first week of June; during the interview they will be expected to deliver a research
presentation to the selection committee.

Note: Because of the number of applications received in such competitions, feedback will only
be offered to shortlisted candidates.

Diversity and Equal Opportunity at Queen’s

Queen’s embraces diversity and equal opportunity. Applications are particularly welcome
from women and black and minority ethnic candidates, who are under-represented in
academic posts in Oxford. The more inclusive we are, the better our work will be.
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The College invites all applicants to familiarise themselves with its equal opportunities
policy, available on its Equality Information page: https://www.queens.ox.ac.uk/equality-
information

The College also shares the University’s commitment ‘to fostering an inclusive culture which
promotes equality, values diversity and maintains a working, learning and social
environment in which the rights and dignity of all its staff and students are respected.’ The
University’s full policy is available at: https://edu.admin.ox.ac.uk/equality-policy

We are committed to the principles of equal opportunities and respect for individuals in
creating and maintaining an inclusive environment that represents a variety of backgrounds,
perspectives, and skills. We value and celebrate diversity and feel that is critical to achieving
our strategic aims and long-term success. We work to recruit employees and admit students
from a wide range of backgrounds and promote an inclusive culture in which:

e everyone feels that they are valued and can work to achieve their potential;

e opportunities are open to everyone, and decisions are based on merit and are free
from bias; and

e all our current and prospective students, staff, and visitors are treated fairly and with
dignity and respect, and do not face discrimination.

All College meetings include consideration of its duties under the Equality Act 2010 as they
pertain to the meeting’s actions and decisions. In formal and informal settings alike, the
College endeavours to make decisions that afford equal opportunities to, and foster good
relationships between, different groups of people.

In recent years, the College has taken action in a range of areas where we aim continuously
to improve: in our outreach activities, in admissions, and in financial support, for
undergraduates and postgraduates alike; in the procedures related to hiring and retaining
academic and non-academic staff members of the highest calibre; in student support; and in
all aspects of fostering an inclusive community in which everyone feels respected, valued,
and heard. These actions continue, supported by improvements in monitoring and data.
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